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ABOUT SPUR
SPUR makes volunteerism easy and accessible by providing the platform, education, connections, and
support necessary to inspire and mobilize volunteers throughout the North Shore. We are passionate about
volunteerism and committed to making a tangible difference in the lives of both recipients and volunteers
while empowering our next generation of leaders.
Our growing organization seeks a qualified Development Director to lead and expand our fundraising
initiatives, including but not limited to annual campaigns, annual gala, and sponsorship efforts. SPUR is
poised to start seeking larger annual donations through formal prospecting, cultivation, and stewarding, as
well as apply for larger grants through formal grant processes.
ABOUT THE POSITION
SPUR is seeking a Development Director to oversee the fundraising activities within our thriving
organization. Under the direction of SPUR’s Executive Director, the Development Director will focus on
designing and implementing successful annual appeals, creating and executing unique and high yielding
fundraising events, and cultivating strong sponsorship relationships. Additionally, the Development Director
will create a vibrant moves management and prospecting pipeline to create a foundation for major donors,
and work collaboratively with the Executive Director to identify and execute grant/foundation
opportunities. The qualified candidate will be expected to meet and exceed SPUR's current annual
fundraising of $320,000 through individual giving and fundraising events.
Candidates should have exceptional organizational and communication skills and be able to interact with
various parties with a high level of professionalism. They should be poised and compelling in written
communications, take pride and demonstrate shared ownership of the overall health and success of the
organization, and serve as an outward and active champion of SPUR and our work in the community.
RESPONSIBILITIES
▪ Collaborate with the Executive Director to create and implement a fundraising plan, including an annual
appeal, fundraising events, digital fundraising, business development, and major gift prospecting.
▪ Create and execute a vibrant annual appeal, including collaborating with the Communications Director to
develop a digital fundraising strategy.
▪ Develop and execute a strategy for attracting major donors and creating a pipeline for all individual and
corporate major giving, including stewarding current donors.
▪ Maintain relationships with existing sponsors and cultivate new sponsorship opportunities to further
business development goals.
▪ Identify grant opportunities and collaborate with the Executive Director on writing grants.
▪ Collaborate with the Board of Directors, volunteers and current donors to identify and build relationships
with current and new donors.
▪ Manage and execute all fundraising events, including logistics, invitations, communications, event
promotion, sponsorship, and silent auction.
▪ Manage the volunteer-based Events Committee and Development Committee.
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KEY QUALIFICATIONS
▪ Bachelor’s degree in business, non-profit management, or a related field.
▪ Passion for mission and experience as a volunteer
▪ 4+ years of sales, business development, or fundraising experience
▪ Demonstrated track record of successful appeals, events and sponsorship securement.
▪ Experience with communicating and working with donors and sponsors.
▪ Strong attention to detail and impeccable time management skills
▪ Excellent computer skills; Proficient with MS Office applications and CRMs.
▪ Outstanding communication skills, both verbal and written.
▪ Ability to work independently.
▪ Available to travel, work weekends and evenings.
▪ Valid driver’s license and clear background check.
SALARY & BENEFITS
▪ Salary commensurate with experience.
▪ Salary range: $55,000 - $65,000, benefits negotiable
▪ Flexible work schedule, with ability to work both remotely and in-office (currently Marblehead-based).
Candidates must be available to be in-person in the office on a regular basis. Hours will vary depending
on organizational needs.
▪ This position can vary from 32-40 hours, depending on experience.
APPLY
Please send a CV and cover letter to Jobs@spur.community. The cover letter should be
addressed to Lynne Krasker Schultz, Executive Director, and include relevant experience. No phone calls
please.
Applications will close on September 1, 2022. Applicants will be interviewed on a rolling basis.
We thank you for your interest in career opportunities at SPUR. Due to high volume, only candidates
invited for an interview will be contacted.
In addition to federal law requirements, SPUR complies with applicable state and local laws governing nondiscrimination, equal
employment opportunities, and anti-harassment with regard to race, color, religion, gender, sex (including pregnancy), sexual
orientation, gender identity or expression, national origin, age, genetic information, disability, veteran status, or anything else
deemed by law. This policy applies to all terms and conditions of employment, including recruiting, hiring, placement,
promotion, termination, layoff, recall, transfer, leaves of absence, compensation, and training. Improper interference with the
ability of SPUR’s employees to perform their job duties may result in discipline up to and including discharge.

SPUR, Inc.
6 Anderson Street
Marblehead, MA 01945
www.spur.community

